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4TH ANNUAL EUROPEAN CAREER GUIDANCE
CONFERENCE “CAREER-EU” CONFERENCE DURING
THE ERASMUS CONGRESS AND EXHIBITION 2013
Between 15 and 19 May 2013 the European Association of Erasmus Coordinators (EAEC) in cooperation with the Adam Mickiewicz University, successfully organised the 9th annual ERASMUS Congress and Exhibition “ERACON 2013”, in Poznan, Poland. At the same time and venue the European
Association of Career Guidance (EACG), organised the 4th Annual CAREER–EU Conference 2013.
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The 4th Annual CAREER–EU Conference 2013
of the European Association of Career Guidance, (EACG) offered the opportunity to career
guidance counsellors, experts on vocational
training issues, as well as representatives of
European projects on career guidance and employment to deliver presentations and exchange views and ideas on issues such as
quality assurance for career guidance, best
practices in career guidance, good practices to
obtain employability in time of crisis, guidanceenterprises cooperation, mobility and career,
new skills for new jobs, as well as on the ERASMUS for All Programme 2014-2020.
Some of the Conference’s main topics presented
and discussed were “Promoting Employability in
the Global Market”, by Nuno Escudeiro, Coordinator of the PRAXIS Network, (Politecnico di Porto,
Portugal), “Close the Gap-Ans Action Plan for
Training on the Job”, by Mr. Roger Hessel,
(TOBB Economics and Technology University,
Turkey), “The Role of Placement Mobility in developing an Entrepreneurial mind-set and Employability of students in Europe”, by Thomas
Berger and Stefanie Eibich, (Institut inter.research
e.V, Germany), “International Placements and
Employability: Procedure to optimise the acquired skills”, by Olga
Lasaga,
(Universitat
Abat
Oliba
CEU,
Spain).
The CAREER - EU
Conferences, are one
of the outcomes of the
EU funded project CA-

REER-EU shop - One-stop-service Career Guidance Counselling for Europeans, under the Lifelong
Learning Programme sub-programme GRUNDTVIG,
which was coordinated by the University of Cyprus.
More information about the project can be found at:
http://www.career-eu.info/index.php?id=311

ERACON 2013 - CAREER EU 2013

The Erasmus Congress and Exhibition - ERACON is organised
annually since 2005. More information can be found at the website of
the European Association of Eramsus Coordinators:
http://www.eracon.info/?id=119
Collaborators:
Adam Mickeiwicz University
INENTER Project
European Association of Career Guidance

More information: http://www.eracon.info/?id=119, http://www.eaec.eu.com/, http://www.career-eu.info/
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EU EMPLOYMENT AND SOCIAL SITUATION
QUARTERLY REVIEW – JUNE 2013
Labour market and social challenges have been growing over recent months, as the EU is still
faced with ever higher unemployment and the lowest employment figures since the onset of the
crisis, according to the June edition of the EU Employment and Social Situation Quarterly Review.
The situation of many households and of young people in particular, remains serious.
The employment and social situation in the EU remained critical in the first quarter of 2013 with employment receding overall and unemployment rising further, trends which concentrate in the southern members of the euro area, while households' financial situation remained serious.
The situation of young people remains grave, nearly a quarter of economically active young people
in the EU being unemployed. Differences among countries are still substantial though. The sharp fall in
young people's employment in some countries partly reflects differences in labour market structures, and
in particular the role of temporary contracts.
In the context of divergence across the EU, the number of people wanting to move to another country has
substantially increased. The Review also notes the importance of quality childcare in mitigating inequalities at an early stage and explores the results of the first wave of the European Central Bank's Household
Finance and Consumption Survey.
Recent developments in the financial and insurance activities sector, as well as in Slovenia and Croatia,
are also analysed in this edition.
More information: http://ec.europa.eu/social/BlobServlet?docId=10312&langId=en

EUROPEAN VACANCY MONITOR
MAY EDITION
Decline in recruitment demand was particularly
pronounced for craft and related trade workers
as well as for plant and machine operators in
the third quarter of 2012, according to the May
2013 edition of the European Vacancy Monitor.

less, a combined growth in employment and hiring continued to be evident for certain high-skilled
jobs, in particular in the areas of administration,
teaching, business, health care and engineering.
Overall, hirings for those with tertiary education
have risen by 4%. The most numerous PES vacanPublic employment services' (PES) vacancy inflow
cies were for “personal care and related workturned negative and vacancies for temporary work
agencies (Randstad) fell again in the last quarter of ers”. Top 5 sectors showing employment growth:
2012. Job prospects for the unemployed, deterio-  Administrative and specialised secretaries;
rated compared to the same quarter in 2011 mainly  Administrative professionals;
due to increased unemployment. The ratio in-  Business services and administration managers;
creased above all in Greece, Spain, Portugal and  Client information workers;
Italy while remaining better in Austria, Germany  Protective service workers.
and most of the Northern EU countries. NevertheMore information: http://ec.europa.eu/social/main.jsp?catId=737&langId=en&pubId=7557

EUROPEAN JOB MOBILITY BULLETIN
MAY EDITION
The European Job Mobility Bulletin provides an analysis of vacancies posted on the EURES jobs
portal by national public employment services. It is specifically targeted at people looking for
work outside their home region/country, and at EURES advisers aiming to help them.
According to the May issue of the European Job Mobility Bulletin, good job opportunities are available for:






Finance and sales associate professionals;
Architects, engineers and related professionals;
Housekeeping and restaurant service workers;
Personal care and related workers;
Computing professionals.

More information: http://ec.europa.eu/social/main.jsp?catId=737&langId=en&pubId=7558
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IMPROVING EFFICIENCY OF PUBLIC EMPLOYMENT
SERVICES
Member States' public employment services have a crucial role to play in helping the 26 million
unemployed in Europe to get a job. This is why the European Commission has proposed a Decision to help public employment services to maximize their effectiveness through closer cooperation to better address the needs of the unemployed and businesses. The proposed Decision would establish a platform for comparing the performance public employment services
against relevant benchmarks, identifying best practices, and fostering mutual learning.
Effective public employment services are essential for the practical implementation by Member States of
employment policies. Moreover, public employment services also vital in ensuring a better match between jobseekers with particular skills and employers looking for these skills. The network would also
provide support for the practical implementation by Member States of employment policies. A notable
example is implementation of the Youth Guarantee, which calls on Member States to ensure that young
people are offered a job, further education, an apprenticeship or a traineeship within four months of becoming unemployed or leaving school. The network would help Member States to implement the country
-specific recommendations on improving the efficiency and effectiveness of public employment services
issued by the Council in the framework of the European Semester.
More information:
http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=1918&furtherNews=yes

REFORMING TRAINING SCHEMES AND INCREASING
RESOURCES TO THE YOUTH EMPLOYMENT
Tackling unacceptably high rates of youth unemployment is a top priority for EU regions and
cities. In the opinion on the Youth Employment
Package, the Committee of the Regions (CoR)
endorses the European Commission's efforts to
harmonise and improve provisions for traineeships, apprenticeships and work placements.
The CoR also warned Member States against
providing insufficient funding for the Youth
Employment Initiative.
The CoR insists that youth guarantees should be
extended to cover young people up to the age of
30, including those with university degrees. Closer
synergies between all EU initiatives is needed,
especially between the Agenda for New skills and
Jobs, Youth on the Move, Innovation Union, and
the European Digital Agenda. The CoR calls on all

tiers of government to improve career services
and employment agencies. Furthermore, it calls
on the Commission to propose minimum quality
standards for apprenticeships at a European
level to ensure that the skills acquired can be recognised throughout Europe.
With regards to mobility, the CoR calls for modernising the EURES network and requests that regions
are given the possibility to earmark resources, to
promote mobility schemes for all young Europeans
under equal conditions, regardless of where they
live. Moreover, CoR underlines that the financial
instruments under the new Multiannual Financial
Framework can contribute towards facilitating access to credit for young entrepreneurs and innovative start-ups.
More information: http://tiny.cc/kv1bzw

YOUTH SOCIAL EXCLUSION AND LESSONS FROM
YOUTH WORK
A report by the Education, Audiovisual, and Culture Executive Agency of the European Commission is presenting evidence about the social exclusion of young people across the EU, and how
youth work can help. The report depicts an overview of the concept of youth social exclusion
and establishes the scope of the analysis, and presents a discussion of comparative data on
several aspects of youth social exclusion in the EU.
This paper aims at offering evidence about the situation of social exclusion suffered by young people in
the EU, and the positive effects that youth work initiatives produce in fostering their (re)inclusion.
The first section of the report depicts an overview of the concept of youth social exclusion and establishes the scope of the analysis. The second section presents a discussion of comparative data on
several aspects of youth social exclusion in the EU.
More information: http://tiny.cc/8q2bzw
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NEW PROGRAMME FOR EMPLOYMENT AND SOCIAL
INNOVATION
The European Commission welcomes the political agreement reached with the European Parliament and the Council on the EU programme for Employment and Social Innovation (EaSI) with a
proposed budget of €815 million for the 2014-20 period. EaSI integrates and extends the coverage
of three existing programmes: Progress (Programme for Employment and Social Solidarity),
EURES (European Employment Services) and the European Progress Microfinance Facility, which
will be allocated respectively 61%, 18% and 21% of the budget. EaSI will enable the Commission
to increase policy coherence and impact of its instruments, which have common objectives, thus
contributing to the Europe 2020 Strategy for Jobs and Growth.
EaSI will support Member States efforts in the design and implementation of employment and social reforms at European, national as well as regional and local levels by means of policy coordination, the identification, analysis and sharing of best practices. It will notably benefit national, regional, and local authorities as well as social partners and civil society organisations.
Concrete projects and activities will help to test reforms on the ground before the possible scaling up of
the most successful, including via the ESF. In this context, EaSI will devote around €100 million to launch
such experiments in the most critical policy areas such as youth employment or inclusion of disadvantaged groups.
By integrating EURES within EaSI, the Commission will pursue the successful Your First EURES Job and
launch dedicated mobility schemes to facilitate job search and promote job matching at EU level. Labour
mobility can be a powerful adjustment mechanism to address the imbalances European labour markets
are facing – in particular labour and skills shortages co-existing with high unemployment.
Finally, the microfinance instrument and the new financial instrument for social enterprise support will
offer a platform for experimentation and can be scaled up by Member States, including with support from
the ESF. Together with the ESF, the Fund for the European Aid for the most Deprived and the European
Globalisation adjustment Fund, EaSI forms the fourth pillar of the EU Initiative for Employment and Social
Inclusion 2014-2020.
More information:
http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=1093&furtherNews=yes

MOVING BEYOND THE CRISIS: COUNTRY SPECIFIC
RECOMMENDATIONS 2013
The European Commission adopted recommendations to EU Member States designed to
move Europe beyond the crisis and strengthen
the foundations for growth. These countryspecific recommendations (CSRs) are based
on detailed analyses of each country's situation and provide guidance to governments on
how to boost their growth potential, increase
competitiveness and create jobs in 2013-2014.
The Commission's analysis shows that rebalancing
is underway in the EU. Most Member States are
making progress on fiscal consolidation and are
implementing reforms to increase competitiveness.
However, the pace and impact of these efforts
varies. Some Member States need to accelerate
reforms or to implement them with greater urgency.

A major challenge is to tackle rising unemployment, especially youth unemployment, by increasing the use of active labour market policies or by reforming education and training
systems to make sure jobseekers are equipped
with the right skills for the jobs we have.
The Commission has made recommendations to
17 Member States on youth unemployment, emphasising the importance of putting in place a
Youth Guarantee along the lines of the Council
Recommendation adopted formally in April 2013.
The EU's €6 billion Youth Employment Initiative
under the future seven-year budget can play a key
role in supporting the implementation of the Youth
Guarantee, as can the European Social Fund.

More information:
http://ec.europa.eu/europe2020/making-it-happen/country-specific-recommendations/index_en.htm
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GETTING THE MOST FROM EU FUNDS FOR GROWTH
AND JOBS
Measures to help crisis-hit countries to use
much needed EU funds have been proposed
today by the European Commission. The measures would help these Member States to tackle
youth unemployment, to support small and
medium sized business and to pay for key infrastructure projects. In the absence of this proposed measure, Cohesion Policy investments
for growth could be lost because of a lack of
time to spend the money or because of the difficulty of finding national and private co-finance
in the current economic climate. The proposal,
prompted by requests from EU governments
and from the European Council, will now be
sent to the European Parliament and the EU's
Council of Ministers for adoption.

The first measure would help to deliver around €
500 million growth promoting investments more
quickly to Greece, Cyprus and Portugal. This would
increase the EU contribution of Cohesion Policy
investments and allow a lower national share. This
would prolong an agreement on co-financing from
December 2011 for another two years. It would also
ease the strain on national budgets but involves no
new money from the EU.
The second measure would give Romania and
Slovakia more time to spend Cohesion Policy
money. This would allow for better selection and
implementation of strategic projects - for example
to boost the competitiveness of SMEs and get
young people into jobs.

More information: http://europa.eu/rapid/press-release_IP-13-446_en.htm

GLOBAL EMPLOYMENT TRENDS FOR YOUTH 2013

This issue of Global Employment Trends for
Youth, published by the International Labour
Organisation, provides an update on youth labour markets around the world, focusing both
on the continuing labour market crisis and on
structural issues in youth labour markets.

Skills mismatch on youth labour markets has become a persistent and growing trend. Overeducation and over-skilling coexist with undereducation and under-skilling, and increasingly with
skills obsolescence brought about by long-term
unemployment. Such a mismatch makes solutions
to the youth employment crisis more difficult to find
and more time consuming to implement. Moreover,
to the extent that young people in employment are
actually overqualified for the job they are doing,
society is losing their valuable skills and forfeiting
stronger productivity growth that would have been
achieved had these young people been employed
at their appropriate level of qualification.

The weakening of the global recovery in 2012
and 2013 has further aggravated the youth jobs
crisis and the queues for available jobs have become longer and longer for some unfortunate
young jobseekers. So long, in fact, that many youth
are giving up on the job search. The prolonged jobs
crisis also forces the current generation of youth to
be less selective about the type of job they are
prepared to accept, a tendency that was already Improving youth labour market outcomes requires
an in-depth understanding of employment and laevident before the crisis.
bour market issues that are country specific. AnalyIncreasing numbers of youth are now turning to
available part-time jobs or find themselves stuck in sis of youth labour markets, with particular emphasis on the issues that characterize youth transitions
temporary employment. Secure jobs, which were
to decent work, is crucial for determining countryonce the norm for previous generations – at least in
specific needs and for shaping policies and prothe advanced economies – have become less easgrammatic interventions.
ily accessible for today’s youth.
More information:
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_212423.pdf
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ERASMUS FOR YOUNG ENTREPRENEURS
PROGRAMME BENEFITS 3.200 SMALL BUSINESS
More than 1600 exchanges have so far been
organised under the Erasmus for Young entrepreneurs programme and some 3200 businesses have been created or expanded. Since
2009, funded by the European Commission,
Erasmus for Young Entrepreneurs enables new
entrepreneurs to gain valuable skills and experience in a business in another country participating in the Competitiveness and Innovation Programme (CIP).

skills needed to successfully start and run a small
business, or bring some fresh ideas into their company. Host entrepreneurs also benefit significantly
from the exchange. They can make use of the
particular knowledge the young entrepreneur
brings, profit from the entrepreneur’s energy and
talent.
94% of participating new entrepreneurs and 85%
of host entrepreneurs report that the programme
has helped them to set up or extend development
their business. Many exchanges result in long-term
cooperation between the two entrepreneurs, as
well as in the internationalisation of their businesses. Also, the programme does not only considerably contribute to the creation of new businesses.

Under the “Erasmus for Young Entrepreneurs”
programme, an entrepreneur intending to start a
company or having just started one, can get practical coaching from an experienced entrepreneur
from another country, by working alongside him or
her for one to six months. New entrepreneurs receive a grant from the EU for their stay abroad.
More information:
Through this experience, they can acquire the
http://www.erasmus-entrepreneurs.eu

IMPROVING ACCESS TO FINANCE FOR SMES:
KEY TO ECONOMIC RECOVERY
Small and medium sized enterprises (SMEs) will drive the recovery in Europe, but they need improved and easy access to finance. Over the last few years, the European Commission has been
constantly working to improve their situation. This commitment is reiterated in a joint European
Commission/European Investment Bank (EIB) Group report. The report covers the results of the
current funding schemes as well as the new generation of financial instruments for SMEs. Financial resources for SMEs will be significantly enhanced through the €10 billion increase in the
EIB’s capital.
With a budget of €1.1 billion, the Competitiveness and Innovation Framework Programme (CIP) has
helped to mobilise over €13 billion of loans and €2.3 billion of venture capital for SMEs across Europe.
Under its SME guarantee facility, CIP has helped nearly 220,000 SMEs to access loans. These loan
guarantees are used in cases where the entrepreneur or the small enterprises do not have sufficient
collateral to offer and the bank will not provide a loan.
The new single access point to all EU financial instruments for SMEs provides simple and easy access to over €100 billion of EU financing available under the different EU programmes in the current programme period (2007-2013). Europe is providing a mix of flexible financial instruments under programmes such as the CIP, Progress Microfinance, the Risk Sharing Instrument (FP7), EIB loans, and
Structural Funds.
As part of the Commission’s continuing efforts to support SMEs, European Commission Vice President
Antonio Tajani, responsible for enterprise and industry policy, also launched a new single online portal
on all EU financial instruments for SMEs as well an information guide to promote SME stock listings. It
will be combined with the creation of an award for the best European stock market listings among small
and mid-cap companies.
More information: http://ec.europa.eu/enterprise/policies/finance/documents/index_en.htm
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UPCOMING EVENTS










Online information and guidance services (chat-lines, advice and information online, help-lines, e-guidance...), a new
challenge for guidance counsellors
24 September 2013, Sèvres (near Paris), France
http://www.ac-lyon.fr/european-conference,500486,fr.html
Career Guidance International Conference
24 September 2013, Montpellier, France
http://ciom2013.ac-montpellier.fr/rep_1/index.php/en/
22nd Annual EfVET Conference
23-26 October 2013, Athens, Greece
http://www.efvet.net/index.php/conferences
European Employment Forum
12-13 November 2013, Brussels, Belgium
http://www.employmentweek.com/cms.php
European Career Guidance Conference 2014 - CAREER-EU 2014
28 April - 2 May 2014, Nicosia, Cyprus
www.career-eu.info

HOW TO BECOME A MEMBER
The Association is open to any individual or organisation interested or dealing with Career or Employment issues, as well as
any organisation willing to become a One-Stop-Service-Shop for Career Guidance.
The application procedure to become a member of the Association is very easy. The following link provides direct access to
the subscription webpage and all the necessary information that the applicant needs to know:
http://www.career-eu.info/index.php?id=137
The Association offers two kind of subscription schemes:
 For Institutional/Organization membership €150
 For Individual membership €100

EACG MANAGEMENT BOARD
PRESIDENT
Makrides Gregory
University of Cyprus, Cyprus
VICE-PRESIDENTS
Hessel Roger
TOBB ETU University, Turkey
Strevinioti Rosemary
European Office of Cyprus, Cyprus
MEMBERS
Loidl Helmut
Loidl Art.com, Austria
Drousiotis Evis
University of Cyprus, Cyprus

APPOINTED MEMBERS
Zeniou Emma
Executive Vice-President
University of Cyprus, Cyprus

CONTACT DETAILS
University House A.G. Leventis,
P.O.Box 20537, CY1678, Nicosia,
CYPRUS
Tel: + 357-22894288
Fax: + 357-22894483
Email: career.eu@ucy.ac.cy
Website: http://www.career-eu.info/

Editing team:

 Mrs Emma ZENIOU, Executive Vice-President
 Mrs Despina TSIKOUDI, Officer
To unsubscribe, please send an e-mail to career.eu@ucy.ac.cy with the indication “REMOVE ME” in the subject.
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