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GUIDANCE

The European Commi-s Dr. Gregorr
General for Education and Culture organised Makrides, CA-
1921 November 2012 in Brussels the conf REER- EUshog
ence "One Step Up in later life: learning for Project Coordi
tive ageing and intergenerational solidarity" nator was one «
mark the European Year 2012, which focuses the distinguish
the benefits an older population can bring speakers parti
societies by staying active. The focus of tl pating at the cc
conference was on developing ideas and orit ference.
tations for European cooperation in adult lea r Makride
ing related_ to active ageing and intergene g e d his prese
tional learning policies, based on an analysis tation focusing gea=As
nolicy needs and priorities in this area. the EU fundd owsTeeve
The conference gathered around 200 particp r o j[CAREER S
with a strong representation from governn EUshop  One e
authorities including the National Coordinatc Stop-Service Speech by Mrs Androulla Vassiliou,
the implementation of the European AgentCareer Guidanc Commissioner for Education,
Adult Learning and the National coordinators Shop  fot C“"“K‘;* Multilingualism, Sport,

N edia and Youth.
European Year 2012. Important stakeholder « Europ® , th o L
sations at international, European and natonpur pose of pnovide EH Caresrs t
els active in promotion of later life learning, Counsellors with a common framework of best
present as well as representatives of higher ( career counselling services, methods and prac-
tion, crossectoral research, learning centres, tices in public and private institutions and au-
cial partners, businesses and Grundtvig beni thorities and develop a training programme for
ies. At Commission level, DG Employment, career counsellors with an established continu-
Affairs and Inclusion and DG Health and Coous support e outl i ned the
ers took an active part alongside DG Educatii and good practices, and he continued by providing
Culture. The conference resulted in a confe information about the structure of the -Career
memorandum, which summarises the key EUshop Platform, the kind of information that can
sages from the conference workshops. be found in the platform, and how the platform op-
erates. He also presente@hREER EU shop
Guide for Good Practiceend thePlatform
Guidelineswhich were developed during the pro-

ject.

Concluding, Dr. Makrides invited interested stake-
holders to become members of the European Asso
ciation of Career Guidance (EACG), to participate
in theCAREER EU training Courses during
2013and attend tHeAREER EU 2013 Confer-
encethat will take place betwEemnd 19 May
2013, in Poznan, Poland.

During the conference.

More informatidritp://ec.europa.eu/education/adult/conf12 _en.htm
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N D THE - GAREER GUIDANCE FOR THHRANSITION FROM

EDUCATION TO WORK

(- Article by the VieBresident of EACG, Hessel Rog}

When travelling through the underground in London, an automatic voice warns all passengers repeatedly when
tubewagons: AMind the gap! Mind the gap!o Similar, th
on how to warn the people of another kind of gap: the gap between the world of education and the world of work.
you call if you had bright ideas for, say, career guidance? The European Commission is not really in charge, sin
responsibility | ays at national l evel . So which o¢8B

the answer in most cases. Does such a structure help to advance ownership and monitoring of progress? Hardly.

but few decisiomakers take due action.

Time for a new ligycle approach

The conventional view is still deeply installed in our mindsets and organi
tures: once you have a certificate or a diploma, education is over, the edu (=t .

K .. i X . X onventional Life-Cycle Approach
tions have done their job and your working life starts until you retire.-yieast

lifecycle model does not correspond anymore to reality. What mirrors mor
a horizontal, organicdifele approadhas shown iExhibit 2Today, learning 3
working paths are more complex: People learn on the job, take up evening
upskilled, quit the job for family obligations, change jobs, take unpaid leavd
6000 meter mountain, gradually retire and continue to -tieligeropartitancy s
vices. For almost every of these transitions, guidance is desirable. Henc
give up the view that life is the sequence of education, work, and retiremq

i i T Exhibit 2
old mental patterns requires a new approach to think out of the box at insti Gontemporary Life-Cycle Approach

In terms of | abour economics, sev
the twin crises of a shortage of jobs and a mismatch of skills. Another k
many countries is: the lack of hard data about the existing and emerging
needs. This deficiency makes it difficult for career guidance counsellors tg
understand which skills are required for employment, what sector urgentl
stance, 50 automotive technicians and what web design practices are the
in training youth to become productive employees.

As we enter deeper into the computer age of kihawtetigerk and more powerful technologieksaskgitidbour is pastyp-
stituting human labour. Technology has taken a turn that places labour at a disadvantpgefil&wedustidgh teabgy is

of guidance will, hence, be the first to be made redundant due to constraints of global compsttivenest anssifiess
process is delocalised or outsourced outside of the

Learning through crodsorder benchmarking

at international level allows to understand shortcomings of the prevalent situation in any other countigl.obgaeisatiores|
have provided research related to career guidance services: the European Centre for the Development of
(CEDEFOP), the European Training Foundation (ETF), the International Labour Organisation (ILO), the Orgabésat
operation and Development (OECD) and the World Bank. Their policy analyses can be summarised as follows:

holders the world of education and the world of work.

1 Lack of funding and educated st&éveral countriegn particular in Southern and Eastern Earepeampered by inad
quate funding and by the lack of trained staff.

1 Trend to decentralisatioincreasingly, the states in Europe tend to devolve funding to regions, to the municipality,
cific institutions, and some also outsource to community organisations and the private sector. Such a sitategy
very promising, since it delegates decisional power to entities which are as close as possible to the beneficiaie
encouraging local actors to draw on their resources.

eaving
D S e
Who wo
Ce the ¢
t he
As (yol

unemployment rates are roaring and more complex careers appear, career guidance services clearly become more impor

starting to displace workers of almost all kinds. Workers with a low skills level and who cannot evolvetthairgtthksicicareer p

cou

Learning from seemnomic practices in other countries is a crucial undertaking. A comparative overview of papssr guidance

hation
/ocation
on for E

1 Fragmentation of responsibiliti€areer guidance often suffers from an unclear division of roles and divers visions between

13°2
]

or even
bf decen
5 of the

K continue on pag.ej
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oMI ND THE - GAREER GUIDANCE FOR THHRANSITION FROM
EDUCATION TO WORK

\

continued from page 2

1 Personalisation of serviceBublic employment and HR experts provide more personalised, differentiated services,
by crossectoral collaboration between educational and labour market bodies.

the judicious use of ICT. However, there is still a serious digital divide between and within countriescrisssgaic- t
anceoriented software or internet sites that function as multidimensional labour market information systemsc(LN
educational and career information with labour market data.

to the unemployed.

9 Government sé out s oRrivate isattgr and ecsnprlmaiigd gultlanteiappeae ® be promising, with
funding to groups that are closer to the realities of specific categories of the unemployed, and whose ofspanseeth
innovative and effective.

17 Reputation of career guidance needs improver@anter guidance services find it difficult to combat the lingering
may have among the general public as an institution that deals exclusively with those receiving unemployresnt
counsellors do not enjoy any patrticular status in the public eye.

7 Low trade union involvement Wor ker sé wunions are not actively del
increasingly aware of the assistance, it can provide to its members in retaining their employability through (re)trai

What is your left foot?

At age 10, Diego Maradonat6s talent was scouted icoe
strengths was his left foot. He guided and kicked the ball in the goal mainly with his left foot. When hegl faile cbaveisede

goals shot with his left foot played to his passion.

In 1986, Maradona captained the Argentine national team to victory in the World Cup. After scorinty guartefadalinitng
against England his legend was cemented. Maradona's second goal was later voted by FIFA as the greatestig®al

tory. He received the ball in his own half, swivelled around, and with 11 touches ran more than half tlebetigth pefsth
five English outfield players and the goalkeeper (The goal can easily be found at YouTube, in-slowmmetjorharlrest

goal evero).

What is the message of the Maradona success story? Generally, theziass spaevtsriderformance without guidancacand
ing. But also neportsmen need mentors who help to strengthen their strengths and to unleash the individuahjpotent
priate institutional framework for guidance everyone should benefit from a coach, who promotekritwe|@utjeidBatiself

often su

1 Technologysupported guidance servicddost EU countries provide guidance which is improving access to information thra

D come
11S), wh

1 Focus on unemploymemespite the emphasis on lifelong learning, in most cases guidance services are still mostly availa

public
erefore

mage th
benefit.

i ve

hing.

i s
velop

wisely abstained from overemphasizing training of his right foot. Hence, he never lost his motivation iehedimmdrttebut flou

2

n the W
e field,
B T f

co
al. With

everyone has a fleft footo.
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EUROPEAN CAREER GUIENCE CONFERENCE
0o CAREER 20130

The European Association of Career Guidance (EACG), in cooperation with the European #
of ERASMUS Coordinators (EAEC), the Adam Mickiewicz University in PoznddExdHERreNe ee%
work organises the 4th CAREER Conference from-19 May 2013, in Poznan, Poland. The GP,?*
REEREU is organised under tBé annual ERASMUS Congress and ExhibEBACON201The
INENTER Conference will also run in parallel. )
6‘) qp\

Career Guidance Counsellors and other experts are invited to make presentations and sub
shops and Sessions within the conference are also invited to discuss specific topics and to'c
suggestions, which can contribute to the improvement of Career Guidance Counselling.

The main themes of the Conference include

1 Good Practices to obtain Employability in the Crises 1 Quality Assessment

1 Job Finding 1 Mobility and Career

1 New skills for new jobs 1 Certification

1 Recruitment 1 Universitignterprises Cooperation
1 LLP and Funding Policies 1 Training

1 ERASMUS for All 2@D20 1 Guidanc&nterprises Cooperation

1 Senior Citizens Support 1 Innovative Tools

1 2013 The European Year of Citizens 1 Linguistic Preparation

1 Diagnostic Tests 1 Best Practices in Career Guidance
1 Career Counselling 1 Disabled Workers

1 Quality Assurance for Career Guidance

CALL FOR ABSTRACTS
All abstracts must be at @283twordsThe abstract is written on a single column A4 page. The language to be used i English
stract should be sent by email attachment in MS WORD for Windows (P& essrsiof)toy.ac byFriday, 19 April 2013
Presented papers will be reviewed and invited to publication in the electronic proceedings of the conferaferetbe bg publist
conference.

PRESENTATION OF PAPERS
All papers must be at most 10 pages long including the references, the tables and the figures. Each pagemmdst bg a single
page. Copies should be sent by emmibto.eu@ucy.adypSunday, 30 June 20The paper must be in MS WORD for Win-
dows (PC Version) forifia¢. EACG Management Board will approve all papers to be published in electronic proceedipgs

POSTER DESIGN COMPETITION
The idea is to reward the excellent poster designs that institutions and organizations produce for Career ass. Hoplgyment |
be eligible to participate in the competition a representative has to participate and registé&lAROESCAREEREACHh
institution/organisation could submit up to two posters for the competition. Diplomas will fiestatheedeptitetidie best
posters will appear onithev.eacg.andwww.careau.infwebsite.

Prizes will be a diploma and free registration at theELARBEBRs follows:

First PrizeFree Full Registration

Second Prize50% Registration

Third Prize25 % Registration

For more information concerning the participation to the Conference please visit the CAREER EU 2013 website

http://www.caresu.info/index.php?id=984
- .-.,{f#“
Education and Culture DG

Lifelong Learning Programme

- /
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f
The European Office of Cyprus (EOC) regularly organises conferences and seminars fhat cate
i-?‘ to the needs both of its members as well as the general public, based on the subject|of Euro
?S_ pean funding, successful submission of funding proposals atahtifeducation.
{_,% I n 2013, the EOC wildl or ganiCAREEREWUskop: ©Oneme ni |
StopServiceCareeiGuidanceshop for Europe . The course introduce

ﬁ “? viders, the design of a-StupServiceShop for Career Guidance in Europe, as well as ggod prac-
E« Sﬁ tices and tools useful to Career Counsellors and Managers of Career Service.

The courses dates are:

1 2430 January 2013 1 39 October 2013

1 28 Februarg March 2013 | 7-13 November 2013
1 2329 May 2013 1 511 December 2013
7 1925 July 2013

All the courses will take place in Cyprus

For detailed information about the courses, target groups and next steps to apply forla Come
Grundtvig funding, please comaciGregory Makride€xecutive Director of the EO(Q, at
makrides.g@ucy.aganyvisit the EOC website://www.eoc.org.cy/index.php?id=29

r

The European Commission has publishedpbkcy instruments to support national gq-
brochure "The EU Contribution to Active Agents and other stakeholders in their €=
ing and Solidarity between Generations"Hencethe brochure covers existing measure™ =3
comprehensive document which sets out wdtaEU level, but also looks at others that | z
the European Union is doing to encourag# being discussedsuch as legislation in t
active ageing. The pipelmednd proposagsrioe mreing psogrami
efforts regarding the active ageing agentie, new 20320 budget cycle.

showing that it is a strong partner in this
gard.

7

fie overall aim is to inspicge determined
efforts in all Member States to promote act i
The main tools to support active ageing arageitigethereby ensuring that solidarity bety eSS ¥ e
hands of policymakers in the Member $etesations can withstand the test of popy* "“““""9"99'"9' Q.

. N X > and Solidarity L
However, the EU can mobilise a wide raageird. petween Generations Sl

More informatidmtp://ec.europa.eu/social/main.isp?catld:738&lanqId:en&publd:6920&viauuuc—¢

In November 2012, the European Parliament and the Council following the proposgl by the
European Commi ssi on, of ficially named 2013
men and women of Europe understand their rights as EU citizens, the more informed|the deci
sions they can take in their personal lives, and the more vibrant democratic life in Eujope car
be at all levels. This is the vision for the European Year of Citizens 2013.

The European Year of Citizens 2013 will provide an opportunity for people throughout Europe 1

1 learn about the rights and opportunities open to them thanks to EU citizenship;

1 stimulate debate about the obstacles that prevent people from fully using these righfs and g
specific proposals for addressing them;

1 encourage people to participate in civic fora on EU policies and issues.

The Year's activities will be organised as much as possible -abdtse Igvassby citizens gnd
civil society organisations themselves.
More informatidritp://ec.europa.eul/citizenship/euspgerafcitizen®013/index_en.htm

. o
PAGE 1
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COMMISSION LAUNCHES EU SKILLS PANORAMAOT
TACKLE SKILLS MISMATCHES

The European Commission has launched the EU Skills Panorama, a website presena\g quan

tative and qualitative information on shartd mediurterm skills needs, skills supply and

skills mismatches. The Panorama, drawing on data and forecasts compiled at EU and Membe

State level, will highlight the fastest growing occupations as well as the top 'bottleneck’ occu-

pations with high numbers of unfilled vacancies. Currently, there are around 2 millior] job va-

cancies across the EU despite high levels of unemployment. The website contains|detailec
information sector by sector, profession by profession and country by country.

The Panorama is part of thefollow t o t he Commi ssion's refent
strategy which encourages Member States to take immediate action to ensure that ygung pec
velop the skills and competences needed by the labour market and to achieve their targets fol
and jobs.

The Panorama also includes
1 Analytical highlights focusing on occupational trends as well as on specific sectors oy on trar
skills. They analyse trends in the top growth occupations, and on the top 'in demarjd' occuy
They also present forecasts at sector level and specific skill needs and mismatches.
1 An inventory of existing information sources at national, European or international lgvel. This
users to have easy access to previously dispersed information.

This first version of the Panorama is mainly intendedrfakgmsliagsearchers, intermediary| ser-
vices and practitioners. It allows-depth analysis and the development of evidbased
policy in the areas of training and education planning, as well as the development of targetec
measures to tackle labour market mismatchies Panorama will be developed further to nmeet the
needs of jobseekers, workers and students so that they can make more informed caregr choice

The Panorama complements other EU tools such as the European Vacancy Monitor, employer
and the European Sector Skills Councils. It completes practical information such as thje Euror
which is used by more than 10 million Europeans. The Skills Panorama will be furthell develoy
updated with the support of Member States and various partner organisations.

" More informatidritp://euskillspanorama.ec.europa.eu/ y,
EUROPEAN VACANCY AND RECRUITMENT REPOR

r N
The overall labour demand is still affectedybyrhe number of vacancies in 15 EU cou /
the recession, yet vacancies are hard to fill ifell slightly in the first quarter of 2011.
the health, ICT, engineering, sales and fingng&ivate sector recruitment responded -
sectors, the new European Vacancy and Rend stronger to the business cycle tha
cruitment Report (EVRR) says. This is the firgfyplic sector.
of a set of biennial reports to be launched, bys . owih in major occupational groups

the European Commission, focusing on labougygngest for a number of high skilled oc | -
demand and skills requirements, thus providg,,o European Vacancy and

. . . . . . _ . Recruitment Report 2012
ing a better insight into the functioning of %a Recent recruitment patterns reflect a tre
bour markets.

educational upgrading in general and
The EVRR is a key component of the Europ&dls requirements across all occupa
Commi ssionds endeavoymups o devel op a sy:

labour market monitoring system focusingn@it people found a job in low to interm
changes in the demand for skills, including gRiled services.

tractual arranggments, sec;or de”?a.”d’ occy Pﬁté%?uitment difficulties in certain areas exist in
demand, growing occupations, difficult to fill

; . ! . ¥ ¥ountries independently of the labour market
cancies and skills requirements. This first ez% P y

I o D3tion.
makes a significant contribution to the understand- . .

gltgeneck occupations with talent shortages
are concentrated in the health, ICT, engineer-

ing, sales, and finance sectors.

ing of how the European labour market furict
Some of the key findings in this edition are:

More information:
L http://ec.europa.eu/social/main.jsp?langld=en&catld=89&newsId=1739&furtherNews=yes

PAGE ¢
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RETHINKING EDUCATION STRATEGY

The youth unemployment rate is close to 23% across the European Union. Europe
radical rethink on how education and training systems can deliver the skills needec
labour market. The European Commission is launching a new strategy called Rethin}
cation to encourage Member States to take immediate action to ensure that young p
velop the skills and competences needed by the labour market and to achieve their te &
growth and johs -

To ensure that education is more relevant to the needs of students and the dabess-r
ment methods need to be adapted and moderflisedise of ICT and open educational **
sources (OER) should be scalgdin all learning context§eachers need to update their
skills through regular training. The strategy also calls on MetolstreRigttesn links betwee
education and employers, to bring enterprise into the classroom and to give young ['
taste of employment through increased waded learningeU Education Ministers are °
encouraged to step their cooperation on dwased learning at national and European level. |1 he

recommendations outlined in Rethinking Education ar¢ ba

and Training Monitoro, a new annual Commi ssion suryv
States. Rethinking Education in brief:

1 There needs to be a much stronger focus on déegispéngal skills and basic skagisall
levels. This applies especially to entrepreneurial and IT skills.
1 A newbenchmark on foreign language leaminyg2020, at least 50% of 15 year olds should
have knowledge of a first foreign language (up from 42% today) and at least 75% should study a
second foreign language (61% today).
1 Investment is needed to bwilddclass vocational education and training systants
increase levels of wioaked learning.
1 Member States neednbprove the recognitioof qualifications and skills, including those
gained outside of the formal education and training system.
1 Technologyin particular the internet, must be fully exploited. Schools, universities and vocational
and training institutions must increase access to education via open educational resources.
These reforms must be supported-inawetmotivated and entrepreneutedchers
Funding needs to be targeted to maximise the return on investment. Debate at both national and
EU level is neededfonding for educationespecially in vocational education and higher edu-
cation.
1 Apartnership approadh critical. Both public and private funding is necessary to boost innova-
tion and increase crtetilisation between academia and business.

More informatidntp://ec.europa.eu/education/news/rethinking_en.htm

S

KEY COMPETENCES ATGHOOL IN EUROPE

N

The teaching of IT, entrepreneurial and Eiti-level in 2006. They are: communicatior;
zenship skills is fundamental for preparimgther tongue; communication in foreig
young people for today's job market, butgirages; mathematical competence and
general, schools are still paying insufficiesmpetences in science and technology;
attention to these transversal skills compaocetnpetence; social and civic compete
with basic skills in literacy, mathematics amhse of initiative and entrepreneurship; le
science, according to a new European Cmmiearn; cultural awareness and expre
mission report. These competences are fundamental in a
sed society to meet the needs o

The report outlines progress in teaching si f . ;
P prog 9 oplf market, social cohesion, and active

eight key competences defined at EU le

lifelong learning in knowledge, skills, an A q A
tudes. Eight key competences for lifelong | ¥ifngompetences and suggests measy

in knowledge, skills, and attitudes were defiRel" that edl_Jcation and training provid
spond to changing demands for skills.

More information:

in the
1 lan-
basic
digital
nces;
arning
ssion.
knowl-
F the

Citizen-

IBtti. he report outlines progress in teaching

res to
S re-

http://eacea.ec.europa.eu/education/eurydice/documents/thematic_reports/145EN.pd
J
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RECOGNITION OF SKILSE GAINED OUTSIDE SCHOO
AND UNIVERSITY

European Commission hds also seeks to increase adation of formal education.

the recognition of skills angecially among mature stil programme 2&020 fore-

sc_ho_ol c|3r universityl. The Cotnr,he Commission's proposal %%()_rs, iﬂ_cltrj]dingdsch?_ols,
mISSion's proposal aims .8nvisaged as part of the EwlS ghing, higher education, v
increase job opportunities Bo20 i mn Agerala fd r?I educgation and training

particular for the young uneMyaw Skills and Jobs ayouth W | a%s neformal and inform
ployed and those with fe\g

n the Mowe. It c [?%H’E,”Q-e ment s

More informatian
http://ec.europa.eu/education/IHebmmingpolicy/doc/informal/proposal2012 en.pdf

FROM EDUCATION TO WRKING LIFE

In this new report, Cedefop looks at labour market outcomes for young people in Eur
across countries. Using data from the EU Labour Force Survey (2009), it examines
various levels and orientations of education affect employment prospects, the trans
work, job quality, and wages.

The findings of the report should be placed within a larger picture, taking into accouly
changes in EU labour markets and how they are expected to affect the demand for

As part of its strategy for crdermal qualifications such athe European Qualificatigns
ating jobs and growth, thelder and lovgkilled workers.Framework which promotes yali-

he

launched an initiative to boosess to higher education, eproposal for the new Erasmus for

competences gained outsidients. sees funding for all educafion

ult

ca-

31

as

different sectors.

More informatidritp://www.cedefop.europa.eu/EN/Files/3063 en.pdf

OQECD Employment Oulicok

A

i i ¥
s
@05«

OECD EMPLOYMENT OUTQOK 2012

This 30th edition of the OECD Employnmidreg report documents the decline in the Jabour
Outlook examines recent labour market tresldsre of national income that has been ocfurring
and shorterm prospects in OECD countriesnlitmany OECD countries, primarily as a rgsult of
finds that the recovery from the recent eglmbalisation and technological change. Enhanced
nomic and financial crisis has been slow @&mgestment in education and better targeted tax
uneven. Unemployment remains unacceptahly transfer programmes can help to ensure that
high in many countries and letegm unem-the fruits of economic growth are more broadly
ployment has risen, increasing the risk sbhred.

higher unemployment becoming entrenc
An anal_yS|s of how labour mar_k_ets WealhGficies on the labour market is examined.| Some
economic shocks shows that policies to lo Etors could experience large employment
structural unemployment also help to dam@ﬁ

the ad ffects of ic d i nges even if the impact on the overall Ipvel of
€ adverse eflects of economic downturnsy loyment may only be small. As for othe[ struc-

ynempllft)yment, eamnings losses and eamipgs, o cys. policies should be put in place to
inequality. facilitate labour market mobility.

iﬂally, the impact of climhémge mitigatio

More information:
http://www.oecd.org/employment/employmentpoliciesanddata/oecdemploymentoutlood2012.hti
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INCREASING WOMEN ON BOARDS

The European Commission has taken action to break the glass ceiling that continue
female talent from top positions in EL
posed legislation with the aim of attaining a 40% objective of theapmmdsented sex in nor
-executive boarthember positions in publicly listed companies, with the exception of
and medium enterprises.

The proposed Directive sets an objectiv®%f af the undeepresented sex among Ror,
executive directors of companies listed on stock excha@gespanies which have a lo
share (less than 40%) of the veplersented sex among theerecutive directors will be
quired to make appointments to those positions on the basis of a comparative analysis
tions of each candidate, by applying clearngatrdérand unambiguous criteria. Priority s
given to the undepresented sex.. The proposal is expected to apply to around 5.000 listca coivipe
nies in the EU. It does not apply to small andsimedienterprises or-listed companies.

More informatidritp://ec.europa.eu/justice/newsroomvegmaldy/news/121114 en.htm#Press

MORE WOMEN ENTREPREEURS ARE NEEDED TO

CREATE GROWTH AND JOBS

much underexploited source of econorbmost economic growth and create the ne
growth and new jobs. The fact that womee qui red i n todayods
only account for 34.4% of the ssifployed inmore women can be motivated to start

agement to become entrepreneurs. Apls across the EU. The European Com

women, the European Commission has setlapr from the wording of the Europe 2020
a European Ambas s ae€dgyforgrowthMedtobsoOné of its tardets

European Mentor sd Nyear®G20 ika 75% employment rate for \

As things stand, women account for over cI'f mednbage?t_from 20 to ﬁlhi_s ,:Ni” bﬁ
the population but for only a third of thea.aI ¢€d by getling more peopie into wor

entrepreneurs. This leaves considerab women, the young, older arxkilnd
people and legal migrants.

More information:
http://ec.europa.eu/enterprise/magazine/articlsfe@pesheurship/article 11046 en.hth

ANNUAL GROWTH SURVEY 2013

On 28 November 2012, the European Commission adopted the 2013 Annual Grow
(AGS), setting out five priorities designed to guide Member States through the crisi
newed growth. The AGS katrts the European Semester for economic policy coording
which ensures Member States align their budgetary and economic plans with the Stal
Growth Pact and the Europe 2020 strategy.

The main message of the AGS this year is that while EU policies are beginning to shi
tinued reform is needed to generate sustainable growth and jobs. That is why the Con
ers that the five priorities outlined in last year's AGS reRuaisuwadidifferentiated, growth
friendly fiscal consolidation; Restoring normal lending to the economy; Promoting growth and
competitiveness for today and tomorrow; Tackling unemployment and the social conse-
guences of the crisis; Modernising public administreiach of the five priorities is focused on
delivering growth and jobs, with a special emphasis on fairness.

More information:
http://ec.europa.eu/europe2020/Atdidpgen/annuatowtksurveys/index_en.htm

Women's entrepreneurial potential is a vapgped human potential that is sorely needed to

jobs
di
p and

Europe suggests that they need more enctaad companies, this could generate growth and

ission

source of inspiration and practical advice $ees an important economic role for women as is

Strat-
&or the
vomen

espe-



http://ec.europa.eu/justice/newsroom/gender-equality/news/121114_en.htm#Press
http://ec.europa.eu/enterprise/magazine/articles/smes-entrepreneurship/article_11046_en.htm
http://ec.europa.eu/europe2020/making-it-happen/annual-growth-surveys/index_en.htm
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LABOUR MARKET FACT BEETd NOVEMBER 2012

s D

Contrasting with a slowguoint (pp) to 10.6 %, equaéy high of 22.8 %, with 5.52
growth over the summer, thafecting women and men, muiltlon unemployed. Hiring agtiv-
number of unemployed peopéssentially driven by the Htyoremains depressed overall
in the EU rose sharply againamea. 20 Member States aed restructuring sees persigtent
September, hitting a new higlorded rises in unemploymmeitjob losses. Since June 2012,
of 25.75 million, the latesates, while only seven sawpdssimism has gained new
monthly labour market analgreases. Divergence acrgssund among EU consunjers
sis of the European Commibtember States is at its higlabstut future unemployment |de-
sion says. Since March 2011leivel. In September the gapvieéspments, while employer$ in
has risen for 18 months in taveen the lowest and the higakshajor sectors expect emgloy-
row, up by 3.1 million. unemployment rates reachesht to decline in the conjing
Over the year to Septem%%r"’ pps, an-ilhe record. = months. Unemployment is |ex-

2012, the EU average unemglbg- youth unemployment P&t tedEtj)_peZ%kléust below 14 %
ment rate rose by 0.8 percentage again in September e n '

More informatidritp://ec.europa.eu/social/BlobServlet?docld=9078&langld=en

LONG TERM UNEMPLOYMHET - EEO REVIEW 2012

As the EU continues to try to overcome the current economic crisis, the reduction c
ployment and in particular longrm unemployment (LTiU} a priority for citizens and po!
cymakers alike. This report from the European Employment Observatory (EEO) lool
LTU has changed at national and EU level, and tries to identify groups according to
der, educational level, migrant/ethnic minority status, job sector/occupation, and re
residence.

Structural factors (skills mismatches, insurance contribution policies etc.) on the den
side seeking to explain these trends are examined, before the report starts analysing
options that could be used to overcome this problem.

More information:
http://ec.europa.eu/social/main.jsp?catld=738&langld=en&publd=7107&type=2&furtherPubs=yes

IMPROVING EURES JOBEEKER MOBILITY
NETWORK

s 3
A Decision to modernise and improve EURBmped to create fsendly online matchihg
the parEU job search network, has betwls and access to skéised labour markgt
adopted by the European Commission. iftelligence. The reform will extend the nurhber of
Decision will help to increase mobility of wqrlrtners offering mobility services through EURES
ers across Member States and pave the avad/will put in placeoperation between public

for a true European labour market. The EURtSprivate job search organisations in order to
reform aims to make it easier for jobseekersaeer an even higher percentage of available
contact employers looking for particular skillacanciescurrently it covers betweef030 of
to focus on sectors and occupations witie total vacancies available.

skills shortages and to support targeted m
ity schemes for young people.

OPH'e Decision is due to be implemented by the
Commission and Member States by 1 January
The reform will focus EURES more on 3@i¥hgBy then, all participating countries will have
people, who have a higher propensity to be designate specialist services to organige the
bile, and cover forms of employment that coefdrime work with new partners, and develpp the
work and learning opportunities, such as amuessary targeted services.
ticeships. Lastly, the EURES web portal will be

More information:
http://ec.europa.eu/commissiOHZDmmndorlheadIines/nevvs/2012/11/20121126_en.htrS

.
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The EU Employment and Social Situation Quarterly Review provides an overview of
ments in the European labour market and the social situation in the EU, based on tl
available data. Against the backdrop of persistent divergence between the 27 labour
and a strong tendency towards polarisation, social risks are increasing. According to
est review, the employment and social situation in the EU remained very serious in the
quarter of 2012, while divergence remains persistent between Member States. The
been in recession or on the verge of it since late 2011 and the overall economic sen
at its lowest level in three years. In this context, employment is subdued comparec
year and joliinding prospects remain poor compared tecfsgs years.

P

Especially worrying is the factitleatployment is still on the riaed has climbed to 25.3 r
lion, a historically high level. At 10.4% at EU level, the unemployment rate rose in 17 n
and disparities have again widenedtebimngnemployed now account for 4.5 % of the active
population (+0.4 pp over the year). Beside the unemployed, ther8.@endlieomanderem-

ployed partime workers in 20Land a further 10.9 million people were in a grey zone between
inactivity and unemployment, e.g. those who have given up searching for work.

Youth unemploymeir still at a dramatic [ex82.5% in the EU in JGlsoss household dis-

posable incomédeclined in twiirds of EU countries between 2009 and 2011. The share of the EU
population experiencing financial distress remains histor{ghilg pmrertyis becoming an

issue for a growing number of households because of insufficient earnings from parental work and
inadequate support to households with children.

More informatidnitp://ec.europa.eu/social/BlobServlet?docld=8885&langld=en

|
Cedefop has produced its latest forecasténd lower end of the skill spectrum bringing
skill labour supply and demand up to 2080.job polarisation. Weak employment g
According to the forecasts, assuming a siadicates that there may be an oversupply @
but steady recovery, up to 2020, the Eurogdarwith higevel qualifications in the short te
economy will create some eight million new by 2020, Europe will have the most h
jobs. However, nearly 10 times as many jgbsjified workforce in its history. This publi
around 75 million, will need to be filled as pwovides the data behind these trends an
ple retire or leave the workforce. cusses the challenges they pose for- p

Although there will be job openings for all t%%%efﬁ'
occupations, most new jobs will be at the higher

a risk
rowth
f peo-
rm,
ighly
cation
i dis-
blicy

More informatidritp://www.cedefop.europa.eu/EN/Files/5526 en.pdf

The Progress programme plays a key rolM@mber States on promoting lasting outc

providing support for modern, effective, aflte analyses covered by this Report have =}

innovative employment, social and equaltp back up the Comnm Progress )
policies in the EU. This report details Rssegramme (the Programme for Social C Mo‘:ﬂ';‘r‘if‘l;:;;“;:?am}
gressds activities andinnokabidh ladopted th Octobex POG1), :

measures taken over the year to achieveviltileapply to the period covered by the for
programmeds stated iogMulBaoruadl Mirarial Framewori2(@014

The 2011 report clearly wunderlines Pr
added value and the impact it has had in EU

More information:
http://ec.europa.eu/social/main.jsp?catld=738&langld=en&publd=6835&type=2&furtht

ps al



http://ec.europa.eu/social/BlobServlet?docId=8885&langId=en
http://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=6835&type=2&furtherPubs=yes
http://www.cedefop.europa.eu/EN/Files/5526_en.pdf

UPCOMING EVENTS

- European Competition Forum 2013
28 February 2013, Brussels, Belgium
http://ec.europa.eu/competition/forum/2013/

- Senior Entrepreneurs and Youth Employment Conference
8 April 2013, Brussels, Belgium

http:/ec.europa.eu/social/main.jsp?langld=en&catld=88&eventsld=782&furtherEvents=yes

- European Career Guidance Conference 2013
1519 May 2013, Poznan, Poland
http://wwwareer-eu.info/index.php?id=984

- 9th annual ERASMUS Congress and ExhibitidBRACON2013
1519 May 2013, Poznan, Poland
http://eracon.info/index.php?id=153

HOW TO BECOME A MEMBR

The Association is open to any individual or organisation interested or dealing with Career or Employment issues, as well as
any organisation willing to become a Orstop-ServiceShop for Career Guidance.

The application procedure to become a member of the Association is very easy. The following link provides direct access to
the subscription webpage and all the necessary information that the applicant needs to know:

http://www.caresr.info/index.php?id=137

The Association offeréwo kind of subscription schemes
91 For Institutional/Organization membershigi150
91 For Individual membershipi100
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VICEPRESIDENTS University of Cyprus, Cyprus University House A.G. Leventis,
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Strevinioti Rosemary European Office of Cyprus, Cyprus Tel: + 35722894288
European Office of Cyprus, Cyprug * ’
MEMBERS Fax: .+ 35722894483
Loidl Helmut Email:career.eu@ucy.ac.cy
Loidl Art.com, Austria Website:http://www.career-eu.info/
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